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Officers discharged from active service is an inevitable result under the rules of 
modern military mechanism, the placement of demobilized cadres management, 
recognized as a special welfare security system has been used throughout the whole 
national defense development, is an important system for our party, the state and the 
army, which has made a great contribution to promote the national defense and 
military modernization, social stability and help building a harmonious society. 
However, since our country is deepening the reform of the market economy further 
and further. The old policy which was formed in the time of the planned economy that 
the demobilized cadres resettlement policy has been out to new demand. A new 
resettlement mode quite in need. 
Resettlement of demobilized cadres and development of the human resources has 
its own characters, which requires a scientific theory about the development of the 
human resources and practice. This thesis gives an explaination and research about 
how to resettle the demobilized cadres officers at first, including the theory about the 
concepts of the Chinese people's Liberation Army officers, the demobilized cadres 
officers and the resettlement system. Besides, the development of human resources 
and the employment are also included. On this basis, giving an optimized principle 
and target about the management of the demobilized cadres officers resettlement 
according to the development of human resources. Secondly, summarizes the 
historical change since the founding of the resettlement management and analyzes the 
current situation of the management of resettlement of demobilized army cadres. 
Besides,giving an interpret on the difficulties faced by the resettlement and offering a 
deep analysis from the theory of the development of human resources. In addition, 
giving and summarizing a detailed practice experience about the demobilized cadres 
sergeant resettlement in some countries such as Germany and Russia. Finally, offering 
a research about how to optimize the management of the demobilized cadres officers 
by digging,training,developing and using the human resources,putting up some 
purposeful suggestions and solutions.  
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